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Abstract 
This is the era of knowledge, connectivity, information flow, regional co-operation and inter-competition. Globalization is 
bringing new and emerging trends in various domains including education and is obviously a path maker to the new horizons in 
education. The grass-roots level issues impinge the adoption of global trends in education especially for the developing countries. 
All these areas lead to progress as well as to challenges. This paper illustrates a case of Pakistan and an example of emerging 
trend of career education is presented. A comparison of global trends and local realities show that a rationalization in approach is 
deemed important. 
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1. Introduction 
Methods of career education like other areas of education receive influences from the global trends. It is 
generally observed that approaches of career education are adopted and adapted from the developed courtiers. 
However, in all this journey national level realities of the developing countries cannot be ignored. This paper is an 
attempt to highlight the challenges in mainstreaming and imparting of career education in the developing countries 
in light of the global trends. In light of the review, this paper offers recommendations with reference to career 
education suitable for the developing countries. 
Globalization refers to the process in which jobs, currencies, data and ideas can be transmitted electronically 
without regard to national boundaries (Herr as cited in Athanasou and Esbroeck, 2010).This phenomenon or process 
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brings forth both inter-regional competition and co-operation in all the fields including education. As a result, 
globalization opens new horizons in education along with the predicted and unpredicted challenges especially for 
the developing countries. The inter-regional flow of information linked to the new horizons in education is well-
evident from a sway of information communication and technology in education and careers education from the 
developed to developing countries. 
Al’Abri (2011) indicates that globalization affects educational policy of the developing countries in the same 
way as of the developed countries. While supporting and reinforcing this stance, this paper highlights that 
socioeconomic factors and mind sets of the developing countries can either facilitate or hinder educational 
development at national level in the light of globalization. This article also sheds light upon the importance of 
rationalization for policy framing and implementation in response to the cultural and contextual realities. Critical 
reflection on career education with reference to globalization and national/local realities can help both the 
developing and developed countries to plan the intervention strategies suitable and appropriate for the less 
developed areas. This can provide the realistic strategies to facilitate globalization and uplifting of the state of the 
developing countries in a practical and plausible manner. 
Globalization has not only opened informational exchange from developed to developing countries but has also 
led to the career prospects across the borders. Now, the individuals are expected to develop skills and competencies 
so that they can attain better job opportunities and consequently they enter into inter-regional competition. For this, 
individuals require to develop skills to compete with individuals from other parts of the world. Migration for work is 
a typical example of competition between people from various regions but against a standard criterion. Inter-
regional connectedness linked to the inter-competition and rapid flow of information across the borders and a need 
to develop employability skills throughout our lives call for career education both in the developed and developing 
countries. 
Our need to develop skills throughout our lives calls for the adoption of new trends in order to improve 
employability which is challenging especially in the developing countries. Career education as result of 
globalization aims at developing skills to enter, sustain and grow one’s career. Though field of career education 
emerged in UK, England and Sweden many years back, its emergence in Pakistani curriculum can be considered as 
a recent phenomenon and an obvious result of globalization. 
The progress with reference to career education varies in the developed and developing countries. Careers 
education in the curriculum of United Kingdom appeared in 1970 and 1980s in response to various career theories 
such as by Super (1957) and after that DOTS Framework which refers to decision learning (D), opportunity 
awareness (O), transition learning (T) and self-awareness (S) by Law and Watts (1977). These theories made 
remarkable contribution in the area of career development and career education (Hooley, Marriott, Watts, and 
Coiffait, 2012). However, a consistent and sound focus on career development through curriculum is still required in 
the Pakistani context. 
The existing status of career education in the National Curriculum of Pakistan (Ministry of Education, 2006) 
requires due reflection. Review of English Curriculum (Ministry of Education, 2006) shows that a focus upon career 
education begins mainly at the secondary level whereas at primary educational level life and study skills earn a 
prime focus under the theme of education of vocation/ employment. In some of the renowned universities such as 
National University of Sciences and Technology, there is now a focus on career education for the university students 
through the establishment of Career Development Center (“Career Development,” 2012). However, a continuous, 
comprehensive and research based focused on career education is required at all the educational levels. Despite of 
the fact that career education as a domain in curriculum earns firm position in the developed countries, its position 
and importance in curriculum of Pakistan still needs to be strengthened and research-based. 
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This existing status of career education in Pakistan is one of the examples of slow pace of adopting new trends 
despite of the globalization in education. Though career education has been mainstreamed in curriculum, it has still 
not earned a stable, consistent, evident and tested position. One of the reasons may be that due to other pressing 
issues majority do not realize importance of career education in mainstream education. Thus, despite of 
globalization and influx of information from one region to another, the causes of slow pace of development of career 
education in Pakistani context are strictly linked to the national issues. 
Though globalization affects micro-level realities and realms, aligning micro-level realities in light of the global 
trends demand equal rate of socioeconomic development as compared to other regions of the world. The micro-level 
and national level issues may infringe or facilitate the adoption of global trends and inevitably can open or close 
new horizons to education. Hodkinson, Sparkes, and Hodkinson (1996) viewed importance of social structure for 
transition from education to work with reference to the process of schooling for different socio-cultural groups. This 
stance when applied at national level, the need of career education is influenced by the national priorities, mind-sets 
and quality of education along with the level of socio-economic development.  National priorities and quality of 
education can be considered as the resultants of socioeconomic development of the country and hence these 
variables are inseparable. 
When we assert that the progress of a developing country relies upon the level of socioeconomic development, 
then we can assume that a State faces pressures while putting forth the educational policies because it has to meet 
dual challenges, i.e., meeting global demands while integrating national-level realities. 
National Education Policy (Ministry of Education, 2009) of Pakistan states the importance of career guidance 
starting from the secondary and upper secondary level rather than starting from primary level, perhaps because of 
the mind sets of general population and some educationists who believe that children at the primary level are too 
young for career education. This mind set has permeated almost in the whole society and has led to some of the 
textbooks which fail to provide comprehensive and sound information about the careers at the primary level. This 
can be considered as one of the reasons for high drop-out rate at primary level, because lack of career education is 
likely to lower student retention at the primary level of schooling. Farooq (2013) found that lack of interest in 
studies and in school as two important reasons for student drop-out at the primary level. This indicates that career 
education will be significantly helpful in the student retention especially when both students and their parents are 
educated about the careers. At policy level, it can open all possible avenues to bring a match between education, 
employability and in light of global trends. 
The importance of national level realities is that they simply perform a job similar to that of the 
neurotransmitters in the human body. The global trends permeate the borders of any country only if the 
socioeconomic realities support for it. A country like Pakistan where poverty figure is 12.4 (“Poverty level,” 2013), 
lack of importance of career education in the curriculum is primarily the result of scarce job offerings in the labor 
market and kinds of jobs offerings which are not only limited to meet the population’s needs but noticeably many of 
them do not carry a massive influence on career development for many people. In such a situation, majority of the 
individuals may not prefer on matching their skills and potentialities with the offerings in the labor market as such 
an approach may limit their employability opportunities. 
Other socio-economic conditions also pose a challenge with reference to career education in curriculum as a 
result of globalization. With the literacy rate as low as around 60% in 2013 (Khan, 2013), the underlying reasons for 
lack of general orientation towards career education is well evident. Furthermore, influx in urban areas for jobs from 
the rural has created hindrances in the real implementation of the development plans and call upon for indigenous 
approach for career education. 
112   Gulnaz Zahid /  Procedia - Social and Behavioral Sciences  174 ( 2015 )  109 – 114 
 
Such national level issues should not be deemed as a complete hindrance in globalization of career education 
rather indicates the need to amend the national approaches to address the population demand of the developing 
countries preferably in the indigenous manner. Such an approach demands rationalization of approach in which 
global trends and models are adopted and adapted in the best possible manner for the best interest of people. For-
instance, in Pakistan, need of career education has still not emerged fully at the primary level both in attitude and 
policy. Therefore, we need to find avenues for the implementation of the educational methods suitable and 
acceptable in our context which can ensure educating children within the global context while meeting national 
expectations and perceptions at the same time. 
It is noteworthy that globalization in education tends to influence developing countries more than their national 
issues (Ali, 2005). Adopting global trends without realizing the needs and demands at grass-roots level may be 
damaging for the policy implementation with effectiveness. Hence, rationalization in approach with reference to 
meeting and uplifting national standards within the framework of global trends is required. This is applicable when 
it comes to careers education within curriculum. Few educationists do not consider careers education as important at 
primary level when compared to the life-skills education. This demands for improvement of teaching learning of the 
life-skills to the extent that it can bring a significant improvement in the overall social adjustment of children. 
Therefore, countries need serious approaches in adoption and adaption of international trends and in order to bring 
relevance of educational content close to what is desirable. 
It cannot be denied that globalization has entailed changes in perceptions of careers and their significance just 
like in other countries. Now in Pakistan, career is viewed as a life-long progression and deemed more important than 
merely holding a job. The central position of careers is now evident in our lives but the method which is appropriate 
and effective for teaching about the careers and preparing for them still need to be tested and this holds true for all  
the educational levels. The stance of limited job opportunity does not supersede the importance of right person for 
the right job and thus calls for career education. 
Individual’s immediate social context influence them and these social context do not operate in isolation from 
the global context. Bronfrenbrenner’s Theory (“Urie Bronfenbrenner,”1979) of human ecology shows the crucial 
role of human environment for the development. Thus, the immediate social contexts of the individuals need to be 
rationalized and that should incorporate gradual and gradual changes in light of globalization. This shows that a 
massive movement and separate curriculum of career education from the very beginning level of education may not 
be acceptable for people in Pakistan as the overall socio-economic conditions still needs to be improved and which 
affect our priorities. Therefore, a well-integrated form of career education within curriculum might be more 
acceptable rather than provided by a separate subject, especially at primary level. Again that requires a well and 
thorough research in light of the global trends. 
2. Recommendations 
In light of global trends and national realities, strategies for career education can be adopted in Pakistan. Below 
given recommendations can provide direction for both the developing countries and the developed countries. Some 
of these strategies can be 
113 Gulnaz Zahid /  Procedia - Social and Behavioral Sciences  174 ( 2015 )  109 – 114 
 
2.1. By having need analysis from the multiple stakeholders on career education, its position can be firmly 
established. Introducing career education at all the educational levels cannot be done with confidence in absence of 
need analysis. 
2.2. Need analysis should not only ascertain the significance of career education at all the educational levels but 
should also determine the types of content deemed necessary. 
2.3. Life-skills which can positively affect career related attitude and behaviors should be tested and carefully 
mainstreamed in the curriculum.  
2.4. Advocacy for career education by highlighting success stories from other countries having somewhat similar 
socioeconomic profile can be fruitful. 
2.5. Small scale studies on career education can foster critical thinking with reference to the value of careers 
education and may provide basis for the large scale national-level focus. 
2.6. Longitudinal studies on life and social skills can provide how effectively students are improving these skills and 
extent to which they contribute in their career choices, development and management. 
2.7. Strategies for career counseling for people who are in rural areas deserves the exclusive focus while keeping in 
mind their unique characteristics and issues in order to tackle regional imbalance and disparity within the country. 
2.8. Career orientation should be assessed at the highest level of primary schooling (Grade 5 in Pakistan) in order to 
provide recommendations for curriculum modification and improvement. 
2.9. Though education for all has emerged as an important slogan but it needs to be connected with careers for all. It 
is only through culturally appropriate careers education that the educational needs of every child can be addressed in 
a realistic and practical manner. Again such a model of quality education needs to be tested at the small scale. 
3. Conclusion 
National realities, especially in the developing countries call for the rational and feasible approaches to adopt 
global trends in education. Considering socio-economic realities lead to the culture-sensitive educational policy in 
light of the global trends in the field of career education.    
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